OCR CAMBRIDGE

TECHNICALS
SPORT & PHYSICAL ACTIVITY

STUDENT HANDBOOK

Miss Constable
Physical Education




Cambridge Technical in Sport and Physical Activity

This qualification is an alternative to traditional qualifications e.g., A-Levels, which combines a
mix of academic and vocational ways of learning. This means it will develop your knowledge
and understanding that prepares you for real-life work-related situations, in sport and physical
activity. As a result, this qualification will give you opportunity to complete assessments and
activities that are based on realistic situations linked to the world of sport, whilst giving you the
opportunity to progress onto the next stage of your lives, whether that be university, an
apprenticeship or employment.

Qualification Structure

Here at Barking Abbey, you have the option of selecting three different pathways within this
qualification which will share some common units. These are as follows:

= Foundation Diploma in Sport and Physical Activity (540 GLH) — Equivalent to 1 A-Level
= Diploma in Sport and Physical Activity (720 GLH) — Equivalent to 2 A-Levels
= Extended Diploma in Sport and Physical Activity (1080 GLH) — Equivalent to 3 A-Levels

For each of the qualifications, learners must cover a range of mandatory and optional units to
fulfil the qualification requirements and to allow you to develop a range of skills and depth of
knowledge and understanding required by the sport and physical activity sector.

Consequently, as a learner embarking on one of these qualifications here at Barking Abbey
you will study:

Diploma in Sport and Physical Activity (720 GLH)

= 12 units throughout the entire qualification
* 9 mandatory and 3 optional

Extended Diploma in Sport and Physical Activity (1080 GLH)

= 17 units throughout the entire qualification
* 13 mandatory and 3 optional




Extended Diploma in Sport and Physical Activity Curriculum Map - Year 12

Barking Abbey School Physical Education Journey vy

Level 3 Cambridge Technical in Sport - Curriculum Map & P

Online Examination Unit 20: Sociol of Sport and Exercise
Yﬂl“ Nm Step wee Lo A Il ool o s il i e Und? 20 By Syitrmia and Explon diMarent sodologica swedi and how they aeply o spen in

tha Efact of Phiyical Acsry and Unie 3 Spers Grganiiafend and additian to aplying he lin o4 s d gy B dped 5 gl dn

Bl opimina ir Jind 2004, Tha wsminaions hava dillicios wpas o haw spertis shaped by secioy and how, in um, 2 impaes cur

Progress to

quendens induding shert aawer and ecsndssd nepenae Eatharatur and e @cndhi g
Year 13
Unit 11: Physical Activity for Specific
-
Unit 13: Health and Fitness Testing for Sport Unit 1: Body Systems and Effects iy thaws

Gain an undsrsSndin S 5 ol o condul Wnd i e

ikl

plan and duliver a nge of s S, how 5 insap te dat 5 infsan
eliwnt about thair haalth and s

» ) Unit 3: Sports Organisation &
Development

'/--) O .

SPORT

%Gamest\ Unit 8: Sports Event Organisation Unit 12: Nutrition and Diet for Sport Level 3 Cambridge Technical in
; S - Sport Breakdown

Doz suir akllS i Blanning premetng and dalivng ipes ewnk

ual rola within S ewn? i wall i woking i

o it i ur input and i proliicna

part of s 5o alle

b Diploma
0 12 Units to Complete the Qualification
9 Mandatory and 3 Optional

"'\ \ ‘5 Extended Diploma
F Ny » 17 Units to Complete the Qualification
Unit 3: Sports Organisation & Development Unit 1: Body Systems and Effects Unit 7: Improving Fitness for Sports i 13 Mandatory and 4 Optional
_o

Rssaac
plan,

durvlopmnt eppermunite you nguin s @ el

1k Lirdted Kegeon, as

[

Coursework

b Far cambridga Technical in Spart, you will naed to sompleta various
"~ pieces of coursewark across wnits Internal deadiines will be set,
and must ba adhered to throughout your OCR coursa.

= J::Ji"? You will need to submit vour coursewark: on or before the deadline
d‘ La provided. Failure to da this, will result in potential jeopardy of vour
' averall grade. Your taacher will deliver the content surrounding your
assignment hefare allowing you time to complete the owtfined

Unit 1: Body Systems and Effects piece of worlc

Your Sport Journey Starts Here ...




Extended Diploma in Sport and Physical Activity Curriculum Map - Year 13

Barking Abbey School Physical Education Journey Wy
L ]
Level 3 Cambridge Technical in Sport - Curriculum Map
- -
Your Next Step ... LU.:M rs.: o .:..‘.E:I:...m..k.,.u

Progress to -
University or :
Employment

Unit 19: Sport and Exercise Psychology

i an undsrsnding o4 Ji S

it 31 il peasgl i hires Sar pard i paing

i i b i pactied and mandaged frem

s reem v olivalovd parkem

O -

EVERYONE
T

Unit 14: Working in Active Leisure

Lsarm hazw fe exenaduct the danse-day duties thart are camied cut within an
0 wesvn s avdranment such & laaning and seming up and whing
disswn, squipen g, ansuring it is B2 for purpode

Unit 4 Working Safely in Sport

e

Your Sport Journey Starts Here ...

s
i andl phiyviicdl e

spici within ta Bad of dpe,
ut tha skills than will prepare tham

fer higher sduciticn er empeleymans

Unit 10: Biomechanics and Movement

Online Examination

Unit 22: Business in Sport

rd

Unit 18: Practical Skills in Sport

oA A
, tmchs

Wi, il cxsemiel i carmiinafi o for Unit 4= Weddng

Tha saminatiens have difrn? wee of quastiens induding
shert answer and esndad nngenia

Unit 17: Sport Injuries and Rehabilitation
(==

O immdiasly and through |

he dogcdl

Level 3 Cambridge Technical in

Sport Breakdown
Diploma

12 Units to Complete the Qualification
9 Mandatory and 3 Optional

Extended Diploma
17 Units to Complete the Qualification
13 Mandatory and 4 Optional

Coursework

For Cambridge Technical in Sport, you will need ta completa various
piecas of coursawark: across units. Imemal deadiinas will be set and
must be adhered to threughout your 0GR course.

You will need to submit your coursewarl: an or bafore the deadline
provided. Failure to do this, will result in potential jeopardy of your
averall grade. Your teacher will deliver the content surrounding your
assignment before allowing you time to complete the owtlined
piece of warle




Assessments

Units which you study throughout these qualifications are either externally assessed (exam) or
internally assessed (coursework based). External assessments are set and marked by the
examination board and are for the following units:

Unit 1: Body Systems and the Effects of Physical Activity

90 CLH Comprises multiple choice questions, short
1 Hour 30 Minutes Written Paper answer questions and questions requiring
70 marks more extended responses

Unit 3: Sports Organisation and Development

60 GLH Comprises short answer questions and
1 hour Written questions requiring more extended
Paper responses

60 Marks

Unit 4: Working Safely in Sport, Exercise, Health, and Leisure

90 CLH Comprises short answer questions and
1 Hour 30 Minutes Written Paper questions requiring more extended
70 marks responses

Unit 21: The Business of Sport (*)

90 GLH Comprises multiple choice, short answer.

1 Hour 30 Minutes Written Paper questions and questions requiring more
70 marks extended responses

(*) this externally assessed unit is not studied by learners undertaking the diploma in sport
and physical activity.

For internally assessed units these are set and marked by the tutor, and you can be asked
produce assessments in an array of methods. This can include:

* Presentations

* Newspaper / Magazine Article

* Leaflets / Posters

* Observations

» Analysis Reports / Reviews

* Role Plays

» Teaching Cards

* Practical Tasks e.g., coaching sessions, plan and deliver sports events.




Assessment Briefs / Outlines and Record Sheets

When your assessor has delivered the content for the unit of work, you will be given an
assessment brief or summary. This is your reference point and will outline how you should
present the assessment and provide tasks that you should address in order to achieve the
targeted assessment criteria.

Each assessment, must identify the following:

= Dates (issue and submission)

=  Qualification Title

=  Unit Title

= Scenario

» Description of Tasks (to achieve the assessment criteria)
= List of Evidence to be Submitted.

= Assessment Criteria to be Addressed.

= Resources / References




Azzezzment Title: Getting the Job

(This task should take between 3 and 4 hours.)

Learning Outcomes:

Learning Cutcome 1: Know the roles and responsibilities of sports coaches and activity leaders

Learning Cutcome 2: Understand principles which underpin coaching and leading, are
assessed in this task

Task Scenario:

Prepare for an interview at Sportasaprus Ltd. in which you will be asked questions about the
roles and responsibilities of sports coaches and leaders, how they differ from each other and
from those of Physical Education teachers, as well as how sports coaches and leaders can help
support healthy, active hifestyles.

Az part of the interview process you will have to deliver a presentation on the principles that
underpin coaching and leading. These should include the principles of leadership, group
dynamics and the attributes of coaches and leaders.

Azsessment Criteria:

Pass Merit Distinction

Pl: describe the roles and
responsibilities of sports
coaches and activity leaders

P2: describe how sports
coaches and activity leaders
support a healthy, active
lifestyle

P3: compare the different
roles and responsibilities of
those involved in teaching
and delivering sport

P4: explain how different M1: evaluate the importance
leadership styles and of different attributes in
personalities can support supporting the principles of
different stages of group leadership and group

development. dynamics




Tazk 1: Presentation

Describe the roles and responsibilities of sports coaches and activity leaders

Produce a presentation for your mock interview which should include a discussion on the roles

and responsibilities of sports coaches and activity leaders. Commence your presentation with
an intreduction and what outcomes you are expecting the audience to have by the conclusion

of the presentation.

Define the term “role”, and then discuss the roles that both a sports coach and activity leader

can have. The roles you can consider are:

* Planner

" Qrganiser

* Demonstrator
»  Motivator

®»  Instructor

»  Mentor

®»  Facilitator

= fAdwvizer

= Supporter

»  Counszellor

= HRole Model

demonstrate this role within their profession.

Define the term “responsibility”, and then discuss the responsibilities that both a sports coach

and activity leader can have. The responsibilities you can include are:

*  EKnowledge of Rules and Regulations of the Sport
= DPromotes Health and Wellbeing

= Sets Ground Rules

* Fair

»  Consistent

= FEthical

®  Duty of Care

= Safequarding

»  fzzeszes Rigks of the Environment

»  Follows Codes of Conduct

careers demonstrate this responsibility within their profession.




Introduce the meaning of a team or group, and explain how different leadership styles and
personalities can support different stages of group development such as:

= Storming
»  Forming
=  Norming
*  Performing

which will enable leaders in the sport and physical activity industries on their journey to
create an effective team environment.

Chutline how two different types of groups can form:

*  Interactive
» Coactive

whilst integrating gfeiner’s model of group effectivensss:
Actual Productivity = Potential Productivity — Losses Due to Faulty Processes

Thus, lead inte a discussion on how the size of a group or team can impact group dynamics and
the effectiveness of the team by examining the ringlemann effect.

Discuss and evaluate the importance of the following attributes that coaches and leaders
should display to support the principles of leadership and produce effective groups or teams:

* Communication

* Enowledge
- C .
=  Developing and Maintaining Relationships
=  Empathy
Task Evidence:
Evidence Included

Interview Questions

Presentation

Claszsroom / Preparation Notes
Witness Statement

A mock interview could be staged with appropriate questions for you to demonstrate your
knowledge of the roles and responsibilities of sports coaches and leaders and you will be
given the opportunity to deliver your presentation.

This can be evidenced by a recording of the interview and presentation accompanied by
your preparatory notes and a copy of the presentation and presentation notes. A witness
statement could also be uzed to support the evidence.

r
[, Fou




References:

v prospects. ac.ukfob-profiles/sportz-coach

v targetjobs. oo uk/caresrs-advice/job-desoriptions/2T9085-sporis-coach-job-descrniphion

www.ukcoaching. orgy

www. uksport. gov.ulk/our-worls/coaching

www.nuinfion org.uk’

wrwrw. vouthsportirust. org/health-and-wellbeing

www.solutionsdhealth.co.uk

wrwrwr.nhs. ulklve-wellfexeroise/exercise_health-benehits/

wrwww. drmgs. comydog/bensefits-of-an-active- hifestyls himl

mwww. bbeo conk/bitesize/subjects/=nybdwx







Submission of Assessments

Only ONE submission for evidence is allowed for each of your assessments. This should be
submitted by the specified deadline date during the lesson.

You must have completed all the designated tasks given by your assessor to address the
relevant assessment criteria.

The assessor will mark your assessment and then:

» formally record and confirm the achievement of assessment criteria using an
assessment record sheet / observation record sheet (if you have had to produce
evidence that is of a verbal or practical nature)

= complete a confirmation that the evidence you have assessed is authentic and is your
own work to the best of their knowledge.

If you fail to meet a deadline, or do not complete all the designated tasks within the
assessment, then the school’s “Behaviour for Learning” policy will be implemented.







Missed Deadlines: Actions:

e Classroom teacher to inform HOD and academy coaches where applicable.

* Letter sent home by teacher to parents/carers via in touch inviting student to
intervention session to complete outstanding work.

# Academy students withdrawn from individuals and training until work is submitted.

Failure to meet 48-hour extension.

HOD to contact home and invite parents/carers in for fact to face meeting.
Director of Vocational Learning to be informed.

Academy students to be withdrawn from individuals, training and games until work is
submitted.

Student Placed on Stage Two Contract. Reason and date to be updated on SIMs,
vocational tracker and emailed to SBH.

Failure to attend intervention session.

4-:#:

Internal 1 day exclusion in Study Centre.
Formal Meeting with parents/Carers/ DoVL & Assistant Headteacher to discuss
students’ position on the qualification.




Assessments and Feedback

Your assessor will also formally record their assessment decisions against individual
assessment criteria on an assessment record sheet.

The assessment record provides a formal opportunity for the assessor to give you feedback to
support your progression.

Each assessment record sheet, will identify the following:

= Qualification Title

= Assessment Title

= Unit Number and Title

= Targeted Assessment Criteria

= Dates (Issue, Submission and Date Submitted by the Learner)
= Assessment Criteria Achieved

= Assessment Comments

=  General Comment

= Signatures (Learner and Assessor)

Your assessor will indicate with a “Y” or “N” on the assessment record sheet to identify if you
have or have not achieved the targeted assessment criteria.

The assessor will also provide a comment on why or why not the criteria has or has not been
achieved, and this will directly link to the assessment criteria provided within the unit
specification.

Assessors will also provide an overall comment / comments to you about your assessment
which will reflects what you need to do next to make progress.

This comment should be a clear indication of what has gone well (WWW) and what you need
to do to improve (EBI).







OCR

Oxford Cambridge and RSA

OCR Level 3 Cambridge Technical in Sport and

Physical Activity

Unit 2

Unit Recording Sheet

This form should be completed by th e centre assessor. Please enter specific page numbers where evidence can be found in the portfolie, or where electronic evidence is being submitted, the location ofthis.

One ofthese sheets should be attached to the assessed work ofeach candidate.

Unit Title| Sports coaching and activity leadership Unit Code | M/507/4453 ‘Year 2101
Centre Name Centre Number ‘
Candidate Name Candidate Number

Grading Criteria - The Learner can: Grading Page
Pass _ o . . . . Criteria Teacher comment Nao.JEvidence
The grading criteria are the Pass requirements for this unit. In order to achieve a Pass | sehieved (#) location
grade, all Pass criteria must be achieved.
Learning Outcome 1: Know the roles and responsibilities of sports coaches
and activity leaders
P1:
Describe the roles and responsibilities of sports coaches and activity leaders
P2:
Describe how sports coaches and activity leaders support a healthy active lifestyle
P3:
Compare the different roles and responsibilities of those involved in teaching and
delivering sport
Learning Outcome 2: Understand principles which underpin coaching and
leading
P4:
Explain how different leadership styles and personalities can support different stages of
group development

Grading Page
Grading Criteria - The Learner can Cﬂteria Teacher comment Mo Evidence
achieved () location

Version 2 M/507/4453/URS

Oxford Cambridge and RSA Examinations




Your assessor will provide annotations (written feedback) throughout your assessment (in red
ink) which focuses on higher order questioning — this means your assessor will give you
opportunities to think things through for yourself, in addition to identifying where elements of
the assessment criteria have been achieved.

They will also use the following convections in your assessment to help support your
knowledge and understanding of spelling, punctuation, and grammar (SPaG).

Sp Spelling Error

Gr Grammar Error

Expr Expression Error

T Tense

I New Paragraph

P or Circle Where full stops or basic punctuation is needed
ww Wrong Word

? Meaning is Unclear

CL Capital Letter

SS Sentence Structure is Unclear
n Word Missing




Healthy

Universities

Exercise Referral

Introduction

Exercise referral programmes aim to enhance a person’s level of physical activity on the theory that it has a_
n f beneficial health advantages. In this case, exercise referral programme includes each of the
following elements:

An evaluation by a primary care or allied health professional to establish whether they are not fulfilling the
most recent UK physical activity fecommendations|

Summary (Case study)

Steven is a 16-year-old boy who has 5 other siblings and lives in a council flat as he shares his room with
two of his other siblings. Due to the lack of income his family receives, he has found it hard to be able to buy
the right equipment to be able to participate in sport and to be able to pay the fees for a club. Additionally,
his parents are always working as they are trying to provide for the household, which therefore, leaves him
idle with not much to do. / of this, Steven has adopted a sedentary lifestyle, meaning that
he is physically inactive and does little to no exercise which consequently has led him to become obese due
to the number of calories in his food he is intaking as well as the little to no exercise he is doing. Therefore,
on top of this, Steven has now become body conscious as people have began talking negatively about his
weight, which has led him to suffer from anxiety and hepressmn|

Referral Professionals

Steven finally took a
to discuss his weight and how it affected his mental health. The GP took it as their responsibility to help
Steven and they done this by running test on him to see if he met the criteria of the national guidelines as if
50, he could be referred to an Exercise Referral Scheme. Additionally, if he is referred to and exercise
scheme, 1t is the general practitioner job to refer him to the most appropriate facility for their exercise
prescription.

Initial screening

In order to build a programme that is specifically suited to }stevens| needs, the specialist will do an initial [
health evaluation with him when they first meet and interact with bteveri This is an excellent opportunity for

the specialist to get to know their client personally and develop a rapport with them, even if the general

practitioner would have given any medical records and information about the patient. Therefore, the expert

will ask steven to complete a PAR-Q (Physical activity readiness questionnaire).

Based on Steven health history, present symptoms, and risk factors, they can use a straightforward
screening tool to assess whether exercising is safe or whether there are any potential risks. The GP may
PAR-Q test are intended to help identify any potential health risks linked with exerc.i:s:é-,-:r.he most serious
potential risk of intense events is that someone with an undetected heart problem will get a heart attack or
another acute cardiac event.

This stage is one of the most important as the specialist will learn more about the client’s health condition
and the reason they have been referred, it is also one of the most crucial ones in the GP exercise referral
process. They could ask each other open-ended questions about how their condition affects their daily lives

programmes| =

Exercise Prescription

Following the initial evaluation, the fitness expert leaves and designs a training schedule for their patient,
this includes deciding on details like Steven weekly schedule, his training location, and her training
frequency. A general purpose or goal for the programme will also be established by the exercise referral
specialist, frequently using a SMART fitness goal criterion. Therefore, this will allow Steven to participate in
the active health programme.

The fithess professional will next meet with Steven, during which he will be guided through the programme
and given instructions on how to perform each activity and make use of any necessary equipment. This is
likely the most crucial step in the referral process for the exercise since it requires a careful and well looked
at programme design to take the patient health characteristics into account. This must be done well because
the exercise professional will not continue the programme if Steven misses lessons or not given his full
potential.

For steven, the active Health programme is a 12-week regimen, but he was Iy s about beginning
the exercise because he has no idea what to expect and is afraid of how he might feel. As a result, steven
trainer noticed this in the first session but didn’t say anything as it may lower his self-esteem.

However, after a few weeks of working out, her boundaries began to dissolve, largely because of the
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Tracking of Assessments

Following the assessor formally marking and grading your assessment, it is imperative that
you track your own achievement within each unit of work.

Your assessor will provide you with a “Success Criteria” sheet (see below) which you will use
to track your own progress on a unit-by-unit basis. When you have completed an assessment,
you can then tick which assessment criteria have been achieved, so you are able to identify

where there are gaps in your knowledge, understanding and application.

+

Name:

Minimum Expected Grade:

Bssessment Criteria:

Pass

Merit

Distinction

P1l: Explain the
performance profiling
process and its

M1: explain reascns
why and how the
performance profiling

purpose. process may be
adapted
P2: evaluate the
different methods of
recording
performance profiling
results
P3: undertake a M2: Justify the rating D1: Create an action plan
persconal of a participant’s for

performance profiling
exercise fora
selected sport

P4: Undertzke a
performance.
profiling exercise for
another
participantin a
selacted sport

P3: Record
performance profiling
results in a suitable
format

lewveal and the method
of recording
perdormance profiling
results

improvement of wealker
areas,

including SMART targets
and

opportunities for review

P6: Scelect and use
methodis) of

M3: Compare and
contrast methods of

D2: Analyse whether

other methods

analysing analysing performance may have been more
performance for a inrelation to a suitable for the
vanety of wanety of grven sporfs identified situations on

given sports and

and situations

reflection,

situations justifying cholces based on cutcomes
PI: Select and use M4: Justify choice of
feedbacl: methods for

method(s) for the
identified situations

analysing performance
and feedback
for the identified

situations




Grading of Assessments

Each individual unit will be awarded a grade, and these differ depending on if they are an
externally (exam) or internally assessed unit of work:

Grade Table
Unclassified Near Pass Pass Merit Distinction
®)
Internal N/A N/A / / /
External / / / / /

Each grade will equate to points score and this will then accumulate across your two years of
study to calculate your overall qualification grade. However, the points awarded will depend

on the weighting of the unit.

GLH Units Points Table
Ne?lz)llass Pass Merit Distinction Unclassified
30 N/A 7 8 9 0
60 12 14 16 18 0
90 18 21 24 27 0

(*) R is only applicable to externally assessed units of work.

Not all “pass” criteria for a unit will be targeted in one internal assessment. This will be sub-
divided across assessments within the unit.

Consequently, you must achieve the targeted “pass” criteria in all internal assessments to
be awarded a “pass” overall for a unit of work.




Calculation of Qualification Grade

To calculate the overall grade for your qualification, we add all the points you have achieved
throughout the course, and then use the total points score to convert this to a grade.

If you do not achieve the lowest points score required for your chosen qualification, then you
will achieve an “unclassified” result.

OCR Level 3 Cambridge Technical Diploma (720 GLH)

Points Grade
208 and above Distinction* Distinction* D*D*
204 - 207 Distinction* Distinction D*D
200 - 203 Distinction Distinction DD
192 - 199 Distinction Merit DM
184 -191 Merit Merit MM
176 - 183 Merit Pass MP
144 - 175 Pass Pass PP
Below 144 Unclassified U

OCR Level 3 Cambridge Technical Extended Diploma (1080 GLH)

Points Grade
312 and above Distinction* Distinction* Distinction* | D*D*D*
308 -311 Distinction* Distinction* Distinction D*D*D
304 — 307 Distinction* Distinction Distinction D*DD
300 - 303 Distinction Distinction Distinction DDD
292 - 299 Distinction Distinction Merit DDM
284 - 291 Distinction Merit Merit DMM
276 — 283 Merit Merit Merit MMM
268 — 275 Merit Merit Pass MMP
260 - 267 Merit Pass Pass MPP
216 - 259 Pass Pass Pass PPP
Below 216 Unclassified U







